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PART IV – CONTEMPORARY ISSUES

Opportunities for using professional competencies acquired 
during university studies according to graduates of university schools 
of physical education
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ABSTRACT Introduction. University graduates acquire a variety of professional competencies which often deter-
mine their future professional careers. The graduates from university schools of physical education 
are usually prepared to work in the education sector, sports clubs, health centres, travel agencies and 
hotels. However, the professional competencies acquired throughout their studies, understood as 
causative and instrumental skills to be used at work, are not necessarily what the employers actually 
expect. 
Aim of Study. The aim of the study was to find out about the opinions ofgraduates from the Univer-
sity School of Physical Education in Poznań, Poland, concerning their professional competencies 
acquired throughout the studies and the opportunities for using them in the labour market. 
Material and Methods. The paper is based on literature analysis, direct observation carried out by 
the author during classes with post-graduate students and a diagnostic survey measuring public 
opinion using an on-line questionnaire.
Results. The graduates from the University School of Physical Education in Poznań assessed their pro-
f essional competencies as very high, with a particular focus on practical professional preparation and 
to work in the education sector. Lower assessments were made for human resources management 
preparation, with the poorest scores given to organizational and managerial preparation. The respon-
dents also declared that a university degree allowed them to be satisfied from their jobs and to gain 
social recognition. 
Conclusions. The labour market has forced university schools of physical education to adjust their 
curricula to include opportunities of acquisition of flexible professional competencies that can be 
practically implemented. The university schools will have to monitor the professional careers of their 
graduates to be able to offer opportunities for development of actual professional competencies 
within the framework of post-graduate university courses. 
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Introduction

Education and development of human resources in an 
organization can be defined as a process of development of 
knowledge, improvement of skills and competencies neces-
sary for proper performance of tasks in current workplaces, 
and opening opportunities for additional development of 
the knowledge, skills and competencies in terms of promo-
tion, changing positions in a  workplace or organizational 
changes [1]. Development of human resources should pro-
vide an organization with employees with the personality 

traits, skills and competencies the organization needs for 
achievement of its goals (e.g. growth, development and 
effectiveness) [1].

The beginnings of interest in professional competencies 
go back to the previous century, when the term social intel-
ligence was coined by EL Thorndike [2]. U Jakubowska argues 
that “social intelligence, assertiveness, communicational, social 
and relational competencies or communication and social 
skills, rhetorical sensitiveness and communicational effective-
ness are the examples of terms used optionally by different 
authors, with their sense adopted in individual studies being 
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identical, similar or entirely different” [3]. She represented 
theoretical thinking about social and professional compe-
tencies in categories of abilities, general skills and specific 
instrumental abilities [3].

An analysis of changes observed in the professional envi-
ronment indicates the main groups of factors determining 
professional competencies of employees, which include glo-
balization, development of new technologies and changes 
in corporate social responsibility. 

The development of competencies should include areas 
which result from the processes that form the structure of 
knowledge management. Firstly, one should stress the 
localization and acquisition of knowledge. Secondly, the 
emphasis should be on the area of knowledge creation and 
transfer (utilization, sharing and distribution) and the area 
of knowledge protection and storage. Therefore, important 
professional competencies include openness to new val-
ues, ideas, technologies, experiences of other companies; 
ability to collect and process information; ability to analyse 
problems which go beyond simple answers; ability to plan 
experiments; abilities to analyse and present data; ability to 
gain experience through introduction of new, often uncon-
ventional solutions into practice, abilities of transforming 
knowledge into deeply understood knowledge [1]. P Senge 
proves that only those organizations which care for the 
development of certain competencies on a global scale are 
able to make market success. Among these, the author listed 
personal mastery, mental models, shared vision, team learn-
ing and system thinking [4].

Another important factor in the activities of each orga-
nization are competencies of social responsibility, i.e. taking 
into consideration the social effects of activities in the fields 
of economy, ecology, society, ethics, sociology; determining 
the needs in terms of employees’ environmental competen-
cies and helping change orientation in enterprises and adop-
tion of new assumptions and principles of development. 
Using moral and ethical norms and participating in stimula-
tion of the processes of sustainable development provide the 
new dimension of professional competencies [1].

Competencies are regarded as abilities or skills of:
– adaptation: from verbal skills which are adequate in 

terms of social context to the entirety of social behav-
iours which maintain and develop interpersonal ties;

– building emotional ties (relational competency) 
– approached not as a way of communication or self-
presentation but as an ability to form and derive satis-
faction from positive interpersonal contacts, developing 
and maintaining relationships and obtaining social sup-
port; 

– effective communication in task-related and emotion-
related areas, which manifests itself in proper percep-
tion of information sent by others and sending your own 
information according to the intentions of the partici-
pants in the communication process;

– achievement of the goals while maintaining the sense 
of dignity of the participants of interaction, which co-
determines such human mental properties as percep-
tiveness, attention and social sensitivity [3].
Professional competencies are also understood as spe-

cific instrumental skills which allow selected strategies to 

provide opportunities for achievement of goals (on a macro 
scale) such as work efficiency or the degree of popularity, 
and they are regarded as elementary components of these 
behaviours (on a micro scale), e.g. tone, timbre or clarity of 
statements [3].

University schools of physical education teach students 
in the following majors: physical education, tourism and 
recreation, sport, physiotherapy, cosmetology and nursing. 
Their graduates are employed in schools, health centres, 
sport and recreation centres, sports clubs, travel offices, etc. 
The present paper is limited to the majors of physical educa-
tion, physiotherapy, and tourism and recreation.

Analysis of the labour market for the graduates of uni-
versity schools of physical education shows that most of 
them are employed in the education sector as physical 
education teachers. Therefore, the profile of a  graduate 
from a university school of physical education is defined by 
the regulation on standards of teachers’ education issued 
from September 7, 2004. It stipulates that the professional 
preparation of teachers should lead to the acquisition of 
competencies in the following domains: 1) didactic domain; 
2) educational and social domain – expressed by the ability 
of recognition of students’ needs and ability to cooperate 
within different interpersonal relations; 3) creative domain 
– connected with the abilities of adaptation, mobility and 
flexibility; 4) praxeological domain, which manifests itself 
in the abilities of planning, realization, organization, control 
and assessment of the processes of education; 5) commu-
nicational domain – focused on the effectiveness of verbal 
and non-verbal behaviours in educational situations; 6) 
information and media domain – connected with the abil-
ity of applying information and communication technolo-
gies and using them for teaching the particular subject; 7) 
linguistic domain, which manifests itself in speaking at least 
one foreign language at an advanced level [5].

Aim of Study

The aim of the study was to examine what professional 
and social competencies can be observed among graduates 
of university schools of physical education in the years 2006-
2011. Moreover, the attempts were made to determine the 
way these competencies are utilized in the labour market. 

Material and Methods

The study used literature analysis, observation and 
a diagnostic survey combined with an opinion poll carried 
out by means of an on-line questionnaire on the website 
of the Eugeniusz Piasecki University School of Physical Edu-
cation in Poznań, Poland. The quantitative analysis of the 
questionnaire material was based on statistical methods. 
The analysis of related literature revealed the supporting 
empirical data in literature or statistical documents and was 
used in comparative analysis. With the restrictions for the 
paper’s volume, the author used the literature to support 
the analysed problems with the results of other studies. The 
method of direct observation was used by the author during 
classes with post-graduate students, who were the gradu-
ates from the same university. This allowed the author to 
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make interviews with the students about the acquired and 
utilized professional competencies. The method of diagnos-
tic survey concerned the results obtained from among the 
representative population, i.e. graduates from the University 
School of Physical Education in Poznań. The author used an 
online questionnaire survey posted in on the website of the 
Eugeniusz Piasecki University School of Physical Education 
in Poznań in the years 2006-2011. The questionnaire was 
filled in by 229 graduates.

The measurement of statistical relationships between 
the variables was carried out using contingency coefficient 
(Pearson’s C) based on chi square, which determines the 
strength of a relationship between two variables. Cramer’s 
V points to the relationships (significant or weak) between 
the analysed variables (between professional preparation 
and study major). Moreover, the author used the analysis 
of correspondence which allowed for presentation in a low-
dimensional space (typically two dimensions) of what actu-
ally exceeds the abilities of perception of an average human. 
Statistical calculations were carried out with the use of STA-
TISTICA software package. 

The study was carried out in three stages. 
Stage 1: Development of research methodology, cre-

ation of the questionnaire, databases and literature studies. 
Stage 2: Implementation of research, proper question-

naire survey, conclusions and promotion of the study.
Stage 3: Popularization of research results during nation-

al and international conferences and meetings with experts, 
and publication in scientific journals. 

The profile of the group of studied graduates included 
such characteristics as sex, place of residence, study major 
and material status. 

The respondents were mainly women (52%), while men 
accounted for 48% of the group. The proportion of gradu-
ates according to their major were: tourism and recreation 
(44%: women – 56%, men – 44%), physical education (42%: 
women – 43%, men – 57%) and physiotherapy (14%: women 
– 68%, men – 32%) (Table I). 

The data in Table I  show that the contingency coef-
ficient at 0.329 indicated a poor relationship between the 
variables (gender and study major). Percentage distribu-
tion confirmed the previous assumption that the tourism 
and recreation and physiotherapy majors were dominated 
by women (56% and 68%, respectively), whereas the physi-
cal education major by men (57%). This means that there 
was no statistical correlation between students’ gender and 
study major at the University School of Physical Education 
in Poznań. 

The comparison of the structure of graduates’ gender 
reveals that the tourism and recreation and physiotherapy 
majors were dominated by women, whereas the physi-
cal education major was by men (57%). In general, these 
results confirm that the most of graduates from university 
schools of physical education are women. University schools 
of physical education in 2006-2009 were also dominated 
by women (51% in the academic year 2006/2007; 50% in 
2007/2008 and 52% in 2008/2009). A similar situation was 
observed in Adam Mickiewicz University in Poznań, where 
women accounted for 48% of students, although the fol-
lowing years saw an increasing tendency reaching 53% in 
2007/2008 and 54% in 2008/2009 (data from the Powiat 
Employment Agency in Poznań, www.pup.poznan.pl). 

As far as the graduates’ place of residence was con-
cerned, they lived typically in cities (81%), whereas 19% lived 
in the country. The highest number of respondents lived in 
big urban areas with over one hundred thousand residents 
(31%) (Table II). 

31% of the graduates declared that their material sta-
tus was good. The average material status was reported by 
55.9%, and poor material status by 12.7% of the graduates. 

Table I. Respondents according to gender and study major

Gender Study major

Tourism and 
recreation

Physical 
education

Physiotherapy

n (%) n (%) n (%)

Women 56 56.00 42 43.00 21 68.00

Men 45 44.00 55 57.00 10 32.00

Total 101 100.00 97 100.00 31 100.00

Contingency coefficient = 0.3291487

Table II. Respondents according to place of residence

Place of Residence Number Percentage

Villages 43 18.8

Cities with more than 25 thousand 
inhabitants

47 20.5

Cities with 26-50 thousand inhabitants 26 11.4

Cities with 51-100 thousand inhabitants 42 18.3

Cities with 100 and more thousand 
inhabitants

71 31.00

Total 229 100.00

Results

Physical education studies, stereotypically perceived 
as very interesting due to the high proportion of attrac-
tive physical exercises, are not easy mojors. The contents 
of curricula include acquisition of in-depth pedagogical 
and biomedical knowledge (and medical knowledge in the 
case of physiotherapy), theory of sport and recreation, soci-
ology, organization and management of human resources, 
and organization and methodology of research. There are 
also other contents and skills implemented autonomously 
by individual universities. Important characteristics for the 
universities of physical education include interests, prefer-
ences and motor abilities, with a particular focus on health, 
being a prerequisite for the successful completion of many 
courses [6].

The focal point of most discussions concerning the uni-
versity curricula and their implementation are proportions 
between theory and practice and preferences for profession-
al education, current needs and teaching problem-solving 
strategies [7]. The interdisciplinary nature of curricula in 
university schools of physical education enriches gradu-
ates’ personality traits. It also permeates different domains 
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of life and professional work, which makes the graduates 
more flexible, easily adapting to different conditions of living 
and working in other professions [7]. Problems of profes-
sional competencies of students and graduates from uni-
versity schools of physical education have been discussed 
by numerous authors [6, 8, 9, 10].

The respondents from the University School of Physical 
Education in Poznań, Poland, all reported that graduation 
from the university school of physical education provided 
them with practical and professional preparation. This view 
was shared by the physical education graduates (90%), 
tourism and recreation graduates (60%) and physiotherapy 
graduates (74%) (Table III). 

If a null hypothesis which assumes the independence 
of the variables was adopted, i.e. the lack of relationships 
between professional competencies and the study major, 
the χ2 test = 34.56 indicates that this hypothesis should be 
rejected and it should be noted that the relationship at p = 
0.0000 is statistically significant. The obtained Cramer’s V (V= 
0.32) indicates that the relationship between professional 
preparation and study major is highly significant (Table IV).

The null hypothesis indicating the lack of dependence 
between preparation for work in the education sector and 
the study major a person graduates from was not support-
ed. The result of χ2 test = 7.48 indicated that they should be 
rejected and assumed that the relationship at p = 0.0062 
was statistically significant. The obtained Cramer’s V  (V = 
0.168 = 0.17) revealed a  significant relationship between 
preparation for work in the education sector and the study 
major (Table V).

If a  null hypothesis which assumes there are no rela-
tionships between the variables was adopted, it should be 
noted that it is not entirely true, since the results of χ2 test = 
4.08 point to the rejection of the hypothesis at p = 0.433. The 
Cramer’s V (V = 0.168 = 0.17) indicates that the relationship 
between preparation for human resources management 
and the study major is very weak (Table VI). 

If a null hypothesis which assumes that there are no rela-
tionships between organizational and managerial prepara-
tion and the study major was adopted, the results of statistical 
relationships support this hypothesis. This is indicated by the 
result of χ2 test = 0.25 at p = 0.87 and Cramer’s V (V = 0.26). 

Table III. Practical and professional competencies vs. study major

Practical and professional competencies Study major

Physical Education Tourism and Recreation Physiotherapy

n % n % n %

Yes 87 89.7 61 60.4 23 74.2

No 10 10.3 40 39.6  8 25.8

Total 97 42.4 101 44.1 31 13.5

Pearson’s χ2 34.56067 df = 1 p = 0.0000
Contingency Coefficient 0.3621186
Cramer’s V 0.3194048

Table IV. Preparation for working in education vs. study major

Preparation for working in education Study major

Physical Education Tourism and Recreation Physiotherapy

n % n % n %

Yes 68 70.1 55 54.5 15 48.4

No 29 29.9 46 45.5 16 51.6

Total 97 42.4 101 44.1 31 13.5

Pearson’s χ2 7.486003     df = 1 p = 0.00622
Contingency Coefficient 0.1779190
Cramer’s V 0.1681650

Table V. Preparation for human resources management vs. study major

Preparation for human resources 
management

Study major

Physical Education Tourism and Recreation Physiotherapy

n % n % n %

Yes 58 59.8 48 47.5 11 35.5

No 39 40.2 53 52.5 20 64.5

Total 97 42.4 101 44.1 31 13.5
Pearson’s χ2 4.083074    df = 1 p = 0.4331
Contingency Coefficient 0.1323544
Cramer’s V 0.1681650
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In the years 2005-2006, K Buchta and M Skiert carried 
out similar research [8] on physical education major grad-
uates in the Branch Faculty of Physical Education in Biała 
Podlaska, Poland. The authors asked respondents about the 
assessment of their professional preparation on a five-point 
scale. The best results of professional preparation assess-
ment were obtained in the area of acquisition of practical 
skills (mean = 4.15). A rather positive assessment was also 
noted in the case of preparation related to principles of 
healthy lifestyles as well as health protection, strengthening 
and recovery (3.87). Also preparation for educational work 
(3.80) was highly assessed. Slightly lower results were found 
for preparation for self-educating (3.76). The lowest notes, 
similarly to the author’s study, were obtained for manage-
rial preparation, computer skills (3.08) and speaking foreign 
languages (2.78) [8].  

Professional competencies acquired during university 
studies are used in professional work. The study emphasized 
the employment of graduates from the University School of 
Physical Education in Poznań, Poland. Figure 1 presents two 
axes corresponding to workplaces and study majors, respec-
tively, and indicates the existence of relationships between 
the analysed variables. It can be concluded that the physi-
cal education major graduates are more often employed on 
contract of employment than other graduates. The study 
suggests that the graduates of physical education majors 
are employed on contracts in the education sector as physi-

cal education teachers. The physiotherapy major graduates 
are more often self-employed or work abroad. The tourism 
and recreation graduates, more often than other graduates, 
indicated “other” and “further education”. The graduates 
from this major predominantly attended post-graduate and 
professional courses, which allowed them to gain additional 
qualifications and certificates, e.g. guide courses, certificates 
required for working in travel agencies, hotels etc.

The study also analysed the relationships between sec-
tor-based employment of the graduates and motivations 
behind studying in the University School of Physical Edu-
cation in Poznań. According to the respondents, the main 
motivations behind starting education in the University 
School of Physical Education in Poznań included plans to 
start jobs in this field (44.5%), aptitudes and interests (60.7%) 
and the attractiveness of the major (38.9%) (Table IV). The 
motivation connected with plans to start jobs in the field 
of physical education helped students find employment 
in the education sector (56.7%), tourism and recreation 
(46.3%), sport and physical culture (45.7%) and hotel ser-
vices (33.3%). The study showed that the graduates were 
also guided by other reasons for studying at a  particular 
university. The necessity and coincidence were indicated 
as motivations behind studying by only 3.9% of students, 
which seems a positive phenomenon (Table VII). 

As mentioned before, physical education universities 
also offer the tourism and recreation major aimed at edu-
cating experts in the field of tourism and recreation. The 
standards adopted by the Ministry of Science and Higher 
Education [12] stipulate that graduates with master’s degree 
in tourism and recreation should exhibit skills and compe-
tencies in the area of history of culture, free time sociol-
ogy, tourist regions, information technology in tourism and 
recreation, marketing of tourist and recreational services, 
enterprise management, etc. Thus the graduates acquire 
important theoretical and practical skills which play a vital 
role in providing tourist and recreational services in hotels, 
recreational centres, travel agencies, etc. 

In 1978-1984, W Siwiński and A Olszewska-Matz carried 
out a study of factors affecting the process of adaptation of 
tourism and recreation major graduates from the University 
School of Physical Education in Poznań to professional work 
[11]. The study revealed that the tourism and recreation 
graduates most highly assessed their theoretical preparation 
(75%), whereas their practical preparation for future work 
was evaluated as the lowest (25%) [9]. The study also showed 
that the typical workplaces for these graduates were institu-
tions which planned and organized tourism and recreation, 

Table VI. Organizational and managerial preparation vs. study major

Organizational and managerial 
preparation vs. study major

Study major

Physical Education Tourism and Recreation Physiotherapy

n % n % n %

Yes 43 44.3 60 59.4  6 19.4

No 54 55.7 41 40.6 25 80.6

Total 97 42.4 101 44.1 31 13.5

Pearson’s χ2 0.250619 df = 1 p = 0.87421
Contingency Coefficient 0.0104608
Cramer’s V 0.2641235

Figure 1. Graduates’ professional activity and their study majors
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centres for tourist exchange services, social organizations 
which operated in the tourism and recreation sector, centres 
of active relaxation and spa hotels, and institutions of central 
and local administration [12]. Although those studies were 
carried out in the 1970s and 1980s and the forms of owner-
ship of the institutions the graduates were employed in as 
well as job market conditions have now changed dramati-
cally, the results obtained for the institutions of employment 
are consistent with the results obtained by the author of the 
present study. 

The Polish educational reform of 2010  [11] assumed 
the process of education which helped graduates leave the 
universities equipped with particular skills in the area of 
time management, interpersonal communication, foreign 
languages, teamwork and working with customers. Fur-
thermore, the Polish universities are obliged to monitor the 
professional development of their graduates for 3 to 5 years 
after graduation [13].

Despite the wide range of professional skills taught at 
the university schools of physical education and included in 
the higher education reform act, practice shows, as demon-
strated in the present study, that high assessments of profes-
sional preparation made by the graduates are inconsistent 
with the assessment made by their future employers. The 
employers expect that the universities will adjust their cur-
ricula better to the expectations and demands of the labour 
markets. The implemented reform of higher education is 
supposed to meet these requirements. However, this issue 
needs further research.

Discussion 

The following analysis of results focuses on such areas 
of employment of graduates as education, tourism and rec-
reation, physical culture, and health and athletic recovery 
centres. 

Education

Poland is one of leading countries distinguished by the 
high level of specialist education of school physical educa-
tion teachers. Undoubtedly, this results from the develop-
ment of university studies preparing prospective PE teach-

ers, who are mainly, however not exclusively, educated by 
university schools of physical education. Other types of 
universities also play an increasingly important role in train-
ing of PE teachers, e.g. Faculty of Physical Education of the 
University of Rzeszów [1].

Data from the statistical registry of teaching staff (Polish: 
Ewidencja Kadr Nauczycielskich EWIKAN-U) show unequivo-
cally that core curriculum physical education classes are con-
ducted in almost all cases by teachers with full competencies. 
A substantial part of these classes is covered by the gradu-
ates from master’s programs of university schools of physi-
cal education, even in primary schools [1]. In the 2008/2009 
school year, for instance, there were 52,238 physical edu-
cation teachers in Polish state schools (primary, junior and 
secondary schools), which accounted for 8.5% of the total 
number of teachers (614,129). 46.3% of physical education 
teachers in all types of schools had the highest professional 
degrees. Combined with the number of certified teachers, 
they accounted for 76% of the overall number of physical 
education teachers employed in these schools [2].

Of all 52,238 physical education teachers employed 
in schools, one third were employed in state schools, one 
fourth (25.5%, i.e. 13.332) had additional professional certifi-
cates such as sport coach certificate (46% – 6,167 people), 
instructor certificate (52% – 6,874) and manager certificate 
(2% – 291) [14].

In the light of the above, both primary and second-
ary schools, will remain the main labour market (although 
decreasing in capacity) for university schools of physical 
education graduates. This is connected with the general 
drop in the birth rate, which might cause the discrepancies 
between the dynamic development of physical education 
teacher studies and decreasing needs and job opportunities 
for the graduates. 

Tourism and Recreation

In developed countries tourism has generated a  huge 
labour market, which is developing dynamically and stimu-
lates the demand for highly qualified employees. This causes 
the fast development of tourism-oriented education because 
one of the preconditions for tourism growth is an efficient 
system of professional development in this sector [10].

Table VII. Motivations behind the choice of study major vs. graduates’ employment (%)

Motivation behind the choice of study major Total Sector

Education Hotel Services Physical Culture Tourism and 
Recreation

Other

Plans for working in physical culture 44.5 56.7 33.3 45.7 46.3 31.7

Aptitudes, interests 60.7 74.6 58.3 65.2 65.9 39.7

Attractiveness of the major 38.9 23.9 58.3 47.8 51.2 36.5

Convenient location of the university 10.9 9.0 8.3 8.7 12.2 14.3

Necessity, coincidence 3.9 4.5 8.3 2.2 2.4 4.8

Easiness of studying 6.6 1.5 16.7 0.0 4.9 15.9

Persuasion by family or friends 3.5 0.0 0.0 4.3 7.3 4.8

Other 2.6 3.0 8.3 0.0 0.0 4.8

Total * 29.3 5.2 20.1 17.9 27.5

* Respondents were able to give more than one answer thus the results may not add up to 100%.
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Therefore, the practice of tourist industry contributes 
to the popularity of education in the field of tourism and 
recreation. A master’s degree holder in tourism must have 
a  theoretical and practical professional background for 
planning, organization and management in hotels, holi-
day, sport and recreation centres, travel offices and travel 
and recreation agencies, recreation and athletic recovery 
centres, social organizations, government and self-govern-
ment administration, foundations and associations as well 
as in the education sector after graduation from teaching 
majors [10].

The prospects and objectives for tourism and recreation 
graduates might include their own businesses and counsel-
ling services, organization of activities in agritourist farms or 
preparation and promotion of tourism and recreation ser-
vices among different groups of recipients [10]. The tour-
ism and recreation graduates can also teach team games, 
dancing, swimming, windsurfing or skiing after obtaining 
relevant certificates. Unfortunately, there are no opportuni-
ties for promotion in the profession of physical recreation 
expert understood as achievement of higher degrees in the 
organizational hierarchy. The promotion might mean being 
employed in a high-standard hotel or setting up a sport and 
recreation centre. 

Physical Culture 

The profession of an athlete, which has its own place in 
physical culture, is not even listed (in 2009) among profes-
sions in the official classification of occupations prepared by 
the Polish Central Statistical Office (Główny Urząd Statystycz-
ny). However, there are many professional athletes who per-
form sport activities connected with the domain of physical 
culture. This area of activities is stipulated by Polish legal 
regulations [9]. Many athletes in Poland set up ‘businesses’ 
and function as ‘companies’ which obtain money from sport 
clubs in exchange for ‘sport services’. This solution is often 
preferred by the clubs which need to reduce labour costs. 
A relatively rare solution in Polish sport (but, for example, 
used frequently by FIFA) is permanent employment con-
tracts. Instead, these are often replaced by a variety of other 
forms of non-permanent employment, including civil law 
contracts [10].

There are over 6,021 sports clubs in Poland. In 2006 they 
employed 6,215 coaches and 12,251 instructors. Since 2003, 
graduates from universities of physical education have been 
permitted to be trained as coaches and teachers who are 
then able to start jobs in either sport associations or educa-
tional centres. This is a positive development as it allows the 
graduates to start jobs in two professions. 

Well-educated specialists who continuously improve 
their knowledge are the basis for effective operation of any 
organization and guarantee the achievement of goals and 
performance of tasks. Poland has sufficiently extended the 
network of the university schools of physical education. The 
training of physical education teachers is also supported by 
public and private universities. The education of specialists 
at the level of sport and physical recreation instructors is 
also provided by authorised associations and organizations. 
After ending their careers in sports, many athletes remain 
active in sport and utilize their precious experience and 

knowledge in their work as coaches, managers, distributors 
of sport equipment etc. 

Health and Athletic Recovery Centres

Modern physiotherapy should be approached as com-
prehensive initiatives taken by the state and society, with 
a  particular focus on health service centres, social assis-
tance, science, education, culture and social, political and 
self-government organizations which strive to maintain or 
restore the traditional social roles to people who are either 
temporarily or permanently disabled [15].

A prerequisite for working as a physiotherapy special-
ist is a degree in physiotherapy (previously termed physical 
rehabilitation) from a university school of physical education 
or medical university Physiotherapy graduates are entitled 
to work in health service centres as assistants [16]. By obtain-
ing the 1st and 2nd specialization degree, an assistant can be 
promoted to a higher position. The professional careers of 
physiotherapy graduates are based on the structure of the 
organization they are employed in. The subsequent posi-
tions to which they can be promoted include a manager in 
a department, chair, laboratory and physiotherapy team. The 
physiotherapy graduates can also start jobs in athletic recov-
ery centers, sport and medicine health centres or sports 
clubs. They can also, after graduation and certification, con-
tinue their education and work towards a Ph.D. in physical 
culture or medical sciences. This then opens up opportuni-
ties for scientific careers. 

Conclusions

The results of the study and their analysis allow for for-
mulation of the following conclusions: 

1. Due to the changing market requirements caused 
by the economic crisis and general birth rate drop, physi-
cal education universities must train students with flexible 
professional competencies which are better adapted to 
practical needs. 

2. University schools of physical education should adjust 
their curricula for students to include the knowledge of 
human resources management and develop organizational 
and managerial skills. 

3. The results show that managerial and organizational 
preparation, including human management skills, is the 
weakest link in the professional careers of university school 
of physical education graduates.

4. University schools of physical education should track 
professional careers of their graduates and, based on this, 
offer post-graduate courses according to graduates’ needs 
for development of professional competencies.

References

 1. Hołderna  -Mielcarek B, Wartecka  -Ważyńska A. Kompetencje zawo-
dowe i ich znaczenie we współczesnym przedsiębiorstwie turystycz-
nym (Professional Competencies and Their Importance to Modern 
Tourist Enterprises), Tanaś S, ed. Łódzkie Towarzystwo Naukowe, 
Łódź 2010. 

 2. Szczepański S. Determinanty wyboru studiów na Wydziale Wycho-
wania Fizycznego i Fizjoterapii (Determinants of Choosing the Major 
at the Faculty of Physical Education and Physiotherapy). Politechnika 
Opolska, Opole 2004. 



Studies in Physical Culture and TourismWartecka-Ważyńska A.

112

 3. Turosz MA. Poziom kompetencji społecznych młodzieży akademic-
kiej Zamiejscowego Wydziału Wychowania Fizycznego w Białej Pod-
laskiej (Level of Social Competencies of Young People in the Branch 
Faculty of Physical Education in Biała Podlaska). Roczniki Naukowe 
AWF, Warszawa 2002; XLI: 99  -116. 

 4. Filipowicz G. Zarządzanie kompetencjami zawodowymi (Manage-
ment of professional competencies). PWN, Warszawa 2004.

 5. The Act of 27  July 2005: The Law of Higher Education (Journal of 
Laws, No. 164, Pos. 1365, with further amendments).

 6. Jaworski Z. Rozwój studiów wychowania fi zycznego a możliwości za-
trudnienia ich absolwentów w szkolnictwie (Development of Physi-
cal Education Studies and Opportunities of Employment in the Edu-
cation Sector). Wychowanie Fizyczne i Zdrowotne, Warszawa 2009; 
No. 10: 38  -45.

 7. Jaworski Z, Buchta K. Rozwój publicznych uczelni wychowania fi -
zycznego w  Polsce (Development of State  -Owned Universities of 
Physical Education). Almamer Wyższa Szkoła Ekonomiczna, Warsza-
wa 2008.

 8. Buchta K, Skiert M. Sylwetka absolwenta uczelni wychowania fi zycz-
nego w świetle obowiązujących standardów kształcenia (The Profi le 
of Graduates from University Schools of Physical Education in the 
Light of Current Standards of Education) – survey report. Rozprawy 
Naukowe AWF, Wrocław 2008; 35: 250  -261.

 9. Lisicki T. Zawodowe losy absolwentów Akademii Wychowania Fi-
zycznego i Sportu w Gdańsku (Professional Future of the Graduates 
of the University School of Physical Education and Sport in Gdańsk). 
Gdańsk 2003.

 10. Wiesner W, Grobelny J, Zarzycki P. Edukacja turystyczna studentów 
AWF we Wrocławiu –  refl eksje pedagogiczne (Tourism Education 
for Students in the University School of Physical Education in Wro-
cław. Pedagogical Considerations). Zeszyty Naukowe Uniwersytetu 
Szczecińskiego, Ekonomiczne Problemy Turystyki, Szczecin 2010; No. 
14 (592): 100  -115.

 11. Siwiński W, Olszewska  -Matz A. Czynniki wpływające na proces przy-
stosowania do pracy zawodowej (na przykładzie absolwentów Wy-
działu Turystyki i Rekreacji Akademii Wychowania Fizycznego w Po-
znaniu) (Factors Aff ecting the Process of Adaptation to Professional 
Activity [on an example of the graduates from the Faculty of Tourism 
and Recreation in the University School of Physical Education in Po-
znań]). Roczniki Naukowe AWF, Poznań 1986; 35: 29  -42. 

 12. Jelonek M, Skarzyńska J. Jakość kształcenia w szkolnictwie wyższym 
(Quality of Education in Universities). In: Przybylski W, Rudnicki PP, 
Szwed A, eds. Ewaluacja jakości dydaktyki w szkolnictwie wyższym. 
Metody, narzędzia, dobre praktyki (Evaluation of the Teaching Qu-
ality in Higher Education. Methods, Tools, Good Practices). Wyższa 
Szkoła Europejska, Kraków 2010.

 13. Chełmecki B. Kształcenie kadr na potrzeby kultury fi zycznej z  per-
spektywy procesu bolońskiego (Education of Staff  for the Purposes 
of Physical Culture from the Perspective of Bologna Process). AWF, 
Warszawa 2008.

 14. www.nik.gov.pl as of 07 October 2011.  
 15. Bliżej życia, bliżej turystyki (Closer to Life, Closer to Tourism). Wiado-

mości Turystyczne, Warszawa 2010; 10: 34  -45.
 16. Biniakiewicz B. Kształcenie, zawód i praca magistrów rehabilitacji ru-

chowej (Education, Profession and Work of the Master Degree Physi-
cal Rehabilitation Graduates). AWF, Poznań 1994.

Correspondence should be addressed to: Agnieszka Wartecka-
 -Ważyńska, Faculty of Tourism and Recreation, University School 
of Physical Education in Poznań, ul. Królowej Jadwigi 27/39, 
61-871 Poznań, tel. 512-38-78-31, e-mail: agawartecka@interia.pl


